APPLICATION GUIDANCE 

ASSET*AmeriCorps (October 2010- August 2011)      APPLICATION GUIDANCE FOR NEW MEMBER SERVICE SITES 
Description:
Easter Seals Central Texas (ESCT) is looking for non-profit organizations with an interest in becoming AmeriCorps Member Service Sites for Year #3 of ESCT’s initiative: Active Service Solutions for Economic Transition (ASSET*AmeriCorps).  Eligible organizations are committed to increasing the services to people with disabilities through consumer-directed goal-setting and peer-mentorship in at least one to the following areas: 

· Affordable, accessible and integrated housing (both home-ownership and rental)

· Assistive Technology

· Financial Literacy

The following document includes background information and instructions that will assist the applicant in submitting a proposal.

Background Information:

Easter Seals Central Texas (ESCT) is a non-profit 501(c)(3) organization dedicated to promoting the independence and inclusion of individuals with disabilities and their families. Easter Seals Central Texas provides exceptional services so people with disabilities and their families can fully participate in their communities.
ASSET AmeriCorps will mobilize a team of 32 Full-Time AmeriCorps members throughout the state to provide the following direct services to people with disabilities:  1) Identify financial-related goals, 2) train on money management, 3) provide assistance securing affordable, accessible, integrated housing, 4) assistive technology.
AmeriCorps is a national service program that provides AmeriCorps members an opportunity to serve communities in local organizations committed to using service to address critical community needs in education, public safety, health, human services, and the environment.  AmeriCorps members receive a modest living allowance to assist with expenses during service.  After successful completion of their term of service, AmeriCorps members earn an AmeriCorps Education Award that can be used to pay for college or graduate school at Title IV schools, or to repay qualified student loans. Fulltime AmeriCorps members also receive health care benefits, and child care if eligible.  For more information: www.americorps.org
Easter Seals Central Texas administers the ASSET*AmeriCorps program.  Federal financial support is provided by the OneStar Foundation ($512,000) and Texas Council for Developmental Disabilities ($100,000).  Funding (local and private sources) supports an additional 34% ($208,939) of the ASSET*AmeriCorps program. 
All partnership agreements are contingent on available funding.
Timeline:

April 27th 

Application/Guidance posted to ASSET website
June 4

Applications due to ESCT for New Service Sites

June 10-11

Negotiation calls between ASSET Staff and Applicants
June 15

Response due from Service Site Applicants regarding negotiation items

June 18

New Service Sites notified of final selection

June 21

New Service Sites begin recruiting/interviewing/selecting AmeriCorps members
August
17-18

Supervisor training – mandatory for all Supervisors

September 13

Mandatory Enrollment Webinar for all Supervisors and selected members
October 1st

AmeriCorps members begin service at Service Sites

October 12-15

AmeriCorps members attend Orientation in Austin for ASSET program.

February 2011

AmeriCorps members attend Mid-Term Professional Development Training.

August 31, 2011
AmeriCorps members complete term of service

To Apply:

Complete the attached application and return to Kelly Garcia, at:
Easter Seals Central Texas 
Community & Housing Services

1016 La Posada Suite 145

Austin, Texas 78752
ATTN: ASSET*AmeriCorps
Application Requirements:
1. Facesheet – see Application Packet
2.
Narrative – The narrative should include a clear description of the following (as fully detailed on page 4):

a) Experience in the field of disability services and accomplishments in the area of providing services for people with disabilities.  

b) Plan for implementing and overseeing the ASSET program. 

c) Plan for ensuring successful Member Supervision and Support.  
3.
Budget Details – Please provide an outline of your agency’s financial commitment to this project.
4.
501 (C) 3 Qualification Letter 
5.
Member Work Plans– Attach individualized work plans for each member requested.

6.
Member Interview Questions – Attach Interview Questions that will be used by Site Supervisor for first round member interviews.

7.   Supervisor Salary Verification Form – Attach updated Salary verification form for each Supervisor listed.

8.   Job Descriptions – for each member Supervisor
Due Date and Notification of Application:

Proposals may be e-mailed to Kelly Garcia at kgarcia@eastersealstx.com.  All applicants should verify receipt of application if emailed.  We recommend mailing a hard copy version as well.
Applications are due to ESCT by June 4, 2010.
Questions?  Contact Salena Acox at 512-472-8696 or e-mail sacox@eastersealstx.com 
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