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Facilitator Instructions: 

a) Divide the group into two. 

b) Group 1 members will practice answering the questions one-by-one as if they were the only candidates in the interview. 

c) After observing, Group 2 members should give honest, constructive criticism to Group 1 individuals regarding their responses and mannerisms. 

d) For the next question, switch the groups’ roles. 

e) If you have extra time in this segment, feel free to discuss with the group what would be the best ways to answer other common interview questions. 

Sample Questions:

· Off-the-Wall Questions:
· If you could be any character in fiction, who would you be? 

· If you were stranded a deserted island but your basic needs (food, water, and shelter) were met, what two items would you want to have with you? 

· Standard Questions:

· Tell me about yourself. 

· What are your greatest weaknesses?

· Why should I hire you?

· What do you see yourself doing 10 years from now? 

· How would you describe your dream job?

· What motivates you in a working environment?

· Behavioral Questions:

· Tell me about a time when you disagreed with your supervisor. How did you settle the conflict and why? Were you successful? 

· Tell me about a time in your working past when your trustworthiness was challenged. How did you react/respond? 

· Illegal Questions: (NOTE: Don’t inform group members at first that these are  
illegal—see if they notice on their own!)
· What activities do you participate in outside work?
· Which religious holidays do you observe?

· I love your accent! Where are you from? 

· Do you anticipate needing any type of accommodation to perform this job?

FYI, Here are one’s options if asked an illegal question:

1) You can choose to answer the question. However, keep in mind that doing so may jeopardize your chances of getting hired.
2) You can refuse to answer the question. To avoid being rude, I’d recommend responses like “I’d rather keep the focus on the job, not my personal life,” or “I don’t feel comfortable answering that question.”
3) You can examine the intent of the question and respond with an answer as it might apply to the job. For example, if you are asked, “What country are you from?” you could respond with “I am authorized to work in the United States.” Or if you are asked, “Who is going to take care of your children when you have to travel for the job?” your answer could be, “I can meet the travel and work schedule that this job requires.” 
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